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Health and Care (Staffing) (Scotland) Act 2019: Annual Report
Period 1 April 2025 to 31 March 2026.
 
(1) Please detail the steps you have taken as an organisation to comply with section 3(2) of the Health and Care (Staffing) (Scotland) Act 2019.

The Safe Staffing Act came into force on 1 April 2024, following revocation of Regulation 15 of the Public Services Reform Act 2010. The Fife Health and Social Care Partnership (HSCP) delivered significant work throughout 2024/25 to ensure our readiness and compliance of the Act.  

This report draws on information gathered throughout 2025/2026 from multiple sources, including contract‑monitoring activity with commissioned providers, topical feedback captured through strategic forums, findings from Care Inspectorate inspections, and informal discussions with relevant stakeholders.

Assurance has been provided through our established governance routes to confirm readiness for implementation of the Act. Care Inspectorate inspection reports are also shared through these governance channels. Additionally, external providers are required to submit compliance records in line with their contractual terms and conditions.

Duty 7 Care services to ensure appropriate staffing: 

The HCSA clause has been incorporated into the standard terms and conditions, meaning that any new contract or contract renewal now includes this requirement and places a clear obligation on the service provider to comply.

· Three (3) new contracts were awarded in 2025-26 and issued with the standard Terms & Conditions in the Health and Social Care Partnership. The new contracts are all registered as Adults Support Services and are in Fife.

· There were no Children & Young People (CYP), or Early Learning and Childcare (ELC) contracts issued in the period. 

· There were no Adult, CYP or ELC contracts rejected or not approved in the period. 




Duty 8 Training Staff:  
All workforce groups have access to a range of training and learning programmes via the Health and Care Staffing in Scotland Knowledge and Skills Framework, developed by NHS Education for Scotland (NES), outlines the core principles required for safe and effective health and care staffing and has been widely promoted across the workforce. The training is organised into three domains covering the fundamentals of health and care staffing, workload and workforce planning, and the management and use of workload and workforce planning data. 
Chapter 3A Develop staffing methods: 

Providers are required to develop and implement tools and systems that support effective staffing analysis, ensuring sufficient skills and workforce capacity to deliver care safely. These may include, but are not limited to, digital staff rota systems and employer designed dependency or acuity tools.

(2) Please detail any ongoing risks that may affect your ability to comply with the duty set out in section 3(2).
A degree of risk remains, as some providers may not yet be fully aware of the requirements of the Act. To strengthen compliance, all relevant expectations are now captured within the contract terms and conditions, and providers continue to receive updates and news shared via the Care Inspectorate. These measures are intended to improve overall awareness and coverage.
The revised contract terms and conditions state:
“The Service Provider must ensure compliance with the Health and Care (Staffing) (Scotland) Act 2019. The Service Provider shall provide any data and information requested in relation to governance and reporting arrangements that provide assurance to the Council of adherence to this Act.”
Declaration
Name of local authority / integration authority: Fife Council, Fife Health and Social Care Partnership
Report authorised by: 
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Ken Gourlay	                                                       Lynne Garvey 	
Fife Council Chief Executive                            Fife Health & Social Care Director
28 May 2026
Details of where the report will be published: Fife Health and Social Care Partnership
https://www.fifehealthandsocialcare.org/about-us/publications/
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